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हिमाचल प्रदेश हिधान सभा सहचिालय 
संख्या:हि0स0/स्था0/भर्ती / हिज्ञापन/6-13/2017                         हशमला-4 , हदनांक 18 जून, 2019  

 

सािवजहनक सूचना 
 

हिमाचल प्रदेश हिधान सभा सहचिालय में हिहध अहधकारी (हितीय शे्रणी ), सिायक पुस्तकाल्याध्यक्ष, कहनष्ठ 

अनुिादक और हलहपक(तृतीय शे्रणी) तथा चौकीदार(चतुथथ शे्रणी) स्थाई हरक्त पदों की हनयहमत आधार पर सीधी भती िेतु 

(संलग्न आिश्यक शतों एिं अनुदेशों अनुसार) पात्र प्रत्याहशयों से Online आिेदन आमंहत्रत हकए जाते िैं: 

1 (i) आिेदन प्राप्तत की अप्ततम हतहथ         8 जुलाई, 2019 
 

(ii) अस्िीकार िुए आिेदन पत्रों बारे उम्मीदिारों को सूहचत 
करने की अप्ततम हतहथ 
 

9 जुलाई, 2019 
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3.  Online आिेदन हिमाचल प्रदेश हिधान सभा सहचिालय की Official website-
http://evidhan.nic.in पर हकया जा सकता िै।  
4.  प्रातत आिेदन पत्रों की छंटनी उपरातत केिल  पात्र प्रत्याहशयों को िी हलहखत/छंटनी परीक्षा 
िेतु बुलाया जाएगा।  
5.  हलहखत परीक्षा उत्तीणथ करने िेतु उम्मीदिारों िारा हनधाहरत अंकों का 50 प्रहतशत प्रातत करना 
अहनिायथ िै।  
6.  हलहपक शे्रणी में हलहखत परीक्षा में उत्तीणथ उम्मीदिार िी टंकण परीक्षा िेतु पात्र िोंगें। हलहपक 
पद िेतु उम्मीदिार Unicode Compliant/ Kruti Dev 10 Font में पारंगत िोने चाहिए।  हलहपक शे्रणी के 
हरक्त पद की भती िेतु अभ्यर्थथयों का चयन हलहखत परीक्षा में प्राततांक, हनधाहरत गहत से टंकण परीक्षा 
उत्तीणथ करने तथा कार्थमक हिभाग, हिमाचल प्रदेश सरकार िारा  जारी हदशा हनदेश पत्र संख्या : 
Per(AP.B)B(15)-5/2014 हदनांक 17.04.2017 के अनुरूप हकया जाएगा।  
7.  सिायक पुस्तकाल्याध्यक्ष, कहनष्ठ अनुिादक ि चौकीदार के हरक्त पदों की भती िेतु 
अभ्यर्थथयों का चयन हलहखत परीक्षा में प्राततांक तथा कार्थमक हिभाग, हिमाचल प्रदेश सरकार िारा  जारी 
हदशा हनदेश पत्र संख्या: Per(AP.B)B(15)-5/2014 हदनांक 17.04.2017 के अनुरूप हकया जाएगा ।  
8.  भूतपूिथ सैहनक, जो सेना से अपना सेिाकाल पूणथ करने के उपरातत सेिाहनिृत्त िुए िैं, से कोई 
भी आिेदन शुल्क निीं हलया जाएगा।  
9.  हरक्त पदों से सम्बप्तधत भती एंि सेिा शतें हनयम हिमाचल प्रदेश हिधान सभा सहचिालय की 
Official website- http://evidhan.nic.in पर उपलब्ध िै।  
10.  प्रत्याशी की आयु हदनांक 01-01-2019 को 18 से 45 िर्व के बीच िोनी चाहिए र्तथाहप आरहिर्त 
श्रेहियों (केिल अनुसूहचर्त जाहर्त, अनुसूहचर्त जन जाहर्त ि ओ0बी0सी0) के प्रत्याहशयों को आयु सीमा में  
हनयमानुसार छूट दी जाएगी।  
11. उत्तीणथ सभी अभ्यर्थथयों को इन पदों िेतु हनधाहरत अहनिायथ शै क्षहणक योग्यता ि अतय प्रमाण 
पत्रों सम्बतधी मूल प्रमाण पत्र Evaluation के समय प्रस्तुत करना अहनिायथ िोगा।  
 
 

क्र.
सं. 

पद का नाम हलहिर्त परीिा की हर्तहथ ि 
समय 

स्थान 

(i) हिहध अहधकारी 13.07.2019(11 AM-1 PM) हि0प्र0 हिधान सभा पहरसर, हशमला-4. 
(ii) सिायक  पुस्तकाल्याध्यक्ष 14.07.2019(03 PM-04:30 PM) हि0प्र0 हिधान सभा पहरसर, हशमला-4. 
(iii) कहनष्ठ अनुिादक 14.07.2019(12:30 PM-2 PM) हि0प्र0 हिधान सभा पहरसर, हशमला-4. 
(iv) हलहपक 14.07.2019(10AM-11:30AM) हि0प्र0 हिधान सभा पहरसर, हशमला-4. 
(v) चौकीदार 13.07.2019 (3PM-4:30 PM) हि0प्र0 हिधान सभा पहरसर, हशमला-4. 

http://evidhan.nic.in/
http://evidhan.nic.in/
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12. हिज्ञाहपत पदों का हििरण, अहनिायथ शै क्षहणक योग्यता तथा हनधाहरत फीस का ब्यौरा हनम्न प्रकार से 
िै:-  

 

 

क्र0 
 सं0 

पद का नाम व 
वेतनमान 

ररक्त पदों की 
संख्या तथा श्रेणी 
रिस हेतु पद 
आररित है 

भती एवं सेवा शतें रनयमानुसार 
शैिरणक योग्यता 

भती सम्बन्धी प्ररक्रया फीस की रारश 
 सामान्य 

श्रेणी 
आररित 
श्रेणी (केवल 
अनुसूरित 
िारत/ िन 
िारत व 
ओ0बी0सी0) 

1 हिहध अहधकारी 
(हितीय शे्रणी), 
िेतनमान 
₹10300-34800 
+ 4400 गे्रड पे 

एक पद 
(सामातय 
शे्रणी) 
 
 

i) हकसी मातयता प्रातत 
हिश्िहिद्यालय से कानून (Law) 
में व्यिसाहयक हडग्री 
(Professional Degree) प्रातत 
की िो । 
ii) अभ्यास अहधिक्ता 
(Practising Advocate)  के 
रूप में कम से कम तीन िर्थ का 
अनुभि िोना चाहिए। 
iii) हिमाचल प्रदेश के सभी 
रीहत हरिाजों, बोली ि भार्ा का 
ज्ञान िोना चाहिए।  
 

Written/Screening Test  - 100 
marks (2 Hours duration) : (i) 80 
Questions multiple choice of 
covering syllabus of Criminal, Civil, 
Constitutional and Common law  of 
Bachelor degree level. 
(ii) 10 Questions consisting of 
General Knowledge of Himachal 
Pradesh and; 
(iii) 10 Questions consisting of 
National and International affairs. 
 

Note: Minimum 50% marks in 
Written/Screening test are essential 
to appear in the personal interview. 
 

Personal Interview-15 marks 
 

600/- 
रूपये 

150/- 
रूपये 

2 सिायक 
पुस्तकाल्याध्यक्ष 
(तृतीय शे्रणी), 
िेतनमान -  
₹ 5910 -20200 
+ 2400 GP) 

एक पद 
(सामातय 
शे्रणी) 
 

हकसी मातयता प्रातत 
हिश्िहिद्यालय/संस्थान से 
लाइबे्ररी साइंस में हडतलोमा के 
साथ 10+2 उत्तीणथ िोना 
चाहिए। 

Written/Screening Test- 85 marks 
(90 minutes duration) 
(i) 50 marks - Library methods and 
techniques includes library 
management, classification, theory 
and practice, cataloguing theory 
and practice, reference and 
information sources, information 
services and information 
technology basics.  
(ii) 15 marks - General awareness 
and; 
(iii) 20 marks - English and  Hindi 
languages. 
 

Note: Minimum 50% marks in 
Written/Screening test are essential 
to appear in the evaluation process. 
Evaluation of documents - 15 marks 
 

400/- 
रूपये 

100/- 
रूपये 
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3 क0 अनुिादक 
(तृतीय शे्रणी), 
िेतनमान -
₹5910 -20200 
+2800 गे्रड पे 

कुल पद-दो 
1.  एक पद (अतय 
हपछड़ा िगथ) 
2. एक पद - 
सामातय शे्रणी                  
(भूतपूिथ सैहनक) 
 
 

हकसी मातयता प्रातत 
हिश्िहिद्यालय से हितदी ि 
अंगे्रजी हिर्यों सहित स्नातक 
या हकसी मातयता प्रातत 
हिश्िहिद्यालय से हकसी भी 
संकाय यथा (कला/हिज्ञान/ 
िाहणज्य/ एल.एल.बी./ बी.ए./ 
बी.बी.ए.) में स्नातक िोना 
चाहिए और साथ में हितदी या 
अंगे्रजी भार्ा में स्नात्कोत्तर 
िोना चाहिए; और 
िांछनीय: 
अनुिाद/प्रमाण शोधन (Proof 
Reading) का अनुभि। 
   

Written/ Screening Test- 85 marks  
(90 minutes duration) 
(i) 50 marks - Descriptive Test 
containing translation of Hindi and 
English passages, translation skills, 
knowledge of Hindi and English 
languages, including familiarity with 
Parliamentary expressions, language 
used in Parliamentary debates and 
discussions and his/her knowledge 
of the general phrase / terminologies 
etc. The paper shall also test his/her 
ability to write the two languages 
correctly,  precisely and effectively.  
(ii) 35 marks (MCQ)-  General 
intelligency,  General awareness, 
Hindi and English grammars. 
Note: Minimum 50% marks in 
Written/Screening test are essential to 
appear in the evaluation process. 
Evaluation of documents - 15 marks 
 

400/- 
रूपये 

100/- 
रूपये 

4  हलहपक   
(तृतीय शे्रणी),  
िेतनमान - ₹ 
5910-20200+ 
1900/- गे्रड पे 
 

एक पद 
- अतय हपछड़ा िगथ  
(भूतपूिथ सैहनक  के 
आहश्रतों के हलए)   
 
 

i) केतर/राज्य सरकार िारा 
मातयता प्रातत हिश्िहिद्यालय से  
स्नातक या इसके समकक्ष 
परीक्षा पास की िोनी चाहिए।  
ii) अंगे्रजी टंकण में 30 शब्द 
प्रहत हमनट की टंकण गहत या 
हितदी टंकण में 25 शब्द प्रहत 
हमनट की गहत िोनी चाहिए।  
iii) कम्तयूटर में िडथ-प्रोसैससग 
का ज्ञान िोना चाहिए।  

 Written/Screening Test                                
(90 minutes duration) -    
(i)85 marks -Current affairs, General 
knowledge includes International, 
National  and State of H.P., General 
English and Hindi.  
(ii) Skill/Type Test - Qualifying 
Note: Minimum 50% marks in 
Written/Screening test are essential to 
appear in the evaluation process. 
Evaluation of documents - 15 marks 
 

400/- 
रूपये 

100/- 
रूपये 

5 चौकीदार 
(चतुथथ शे्रणी),  
िेतनमान -  
₹ 4900-10680 
+1300/- गे्रड पे 
 

कुल पद-  दो  
i) एक पद  
(सामातय शे्रणी) 
ii) एक पद - 
अनुसूहचत 
जाहत(भूतपूिथ 
सैहनक) 
 

राज्य सरकार िारा मातयता 
प्रातत शैक्षहणक संस्थान से 
आठिीं कक्षा उत्तीणथ िोना 
चाहिए।   

Written/Screening Test- 85 marks                     
(90 minutes duration)-                             
General knowledge of Himachal 
Pradesh and  knowledge of Hindi, 
English of 8th standard level. 
Note: Minimum 50% marks in 
Written/Screening test are essential to 
appear in the evaluation process. 
Evaluation of documents - 15 marks 
 

200/- 
रूपये 

50/- 
रूपये 

 
संलग्न: (आिश्यक शतें एिं अनुदेश) 
 

सहचि,        
 हि0 प्र0 हिधान सभा। 









R&P Rules for the post of Law Officer:- 

Sl. No. Name of Post 

with Pay Scale 

Selection or 

Non-Selection 

Method of Recruitment  Qualification for Direct Recruitment  Grades from which 

transfer/promotion is 

to be made  

14-A Law officer 

(₹10300- 

34800+4400GP) 

 

Selection 

 

100% by direct 

recruitment on regular basis 

or by recruitment on 

contract basis as per 

Annexure attached to the 

SECOND SCHEDULE. 

(a)Essential 

Qualification: 

(1) Professional Degree in Law from a 

recognized University;  
 

(2) At least 3 years experience as practising 

Advocate. 

 

(b)Desirable Qualifications:  

Knowledge of customs and dialects of Himachal 

Pradesh and suitability for appointments in the 

peculiar conditions prevailing in the Pradesh. 

------ 

 

R&P Rules for the post of Assistant Librarian:- 

Sl. No. Name of Post 

with Pay Scale 

Selection or 

Non-Selection 

Method of Recruitment  Qualification for Direct Recruitment  Grades from which 

transfer/promotion is 

to be made  

26. Assistant 

Librarian 

(₹ 5910-20200+      

2400 GP) 

Non- 

Selection  

Direct Recruitment or on 

contract basis  as per 

Annexure attached to the 

Second Schedule  

 

Essential 

 

Should have passed 10+2  with a Diploma in Library 

Science  from a recognized University/ Institute. 

----------- 

 

 



 

R&P Rules for the post of Junior Translator:- 

Sl. No. Name of Post 

with Pay Scale 

Selection or 

Non-Selection 

Method of Recruitment  Qualification for Direct Recruitment  Grades from which 

transfer/promotion is 

to be made  

24. Junior 

Translator  

(₹ 5910-20200+  

2800 GP) 

Non- 

Selection  

Direct Recruitment or on 

contract basis as per 

Annexure  attached to the 

Second Schedule.  

Essential  

(i) Graduate of a recognized University with Hindi & 

English as subject at the degree level or graduate of a 

recognized University in any stream (i.e. 

Arts/Science/Commerce/LLB/BA./BBA) with post 

Graduation in Hindi or in English language. 

Desirable 

Experience of translation/ proof reading.  

------- 

 

 

R&P Rules for the post of Chowkidar:- 

Sl. No. Name of Post 

with Pay Scale 

Selection or 

Non-Selection 

Method of Recruitment  Qualification for Direct Recruitment  Grades from which 

transfer/promotion is 

to be made  

36. Chowkidar 

(₹ 4900-10680+ 

1300 GP) 

Non- 

Selection  

100 % by Direct 

Recruitment or on 

contract basis  as per 

Annexure attached to the 

Second Schedule  

 

Should be Middle Pass from an institution recognized 

by the State Government.  

---------- 

 

  



 

R&P Rules for the post of Clerk:- 

Sl. No. Name of Post 

with Pay Scale 

Selection or 

Non-Selection 

Method of Recruitment  Qualification for Direct 

Recruitment  

Grades from which transfer/promotion is to be 

made  

28. Clerk  

(` 5910-20200+ 

1900 GP) 

Non- Selection  i) 70% by direct recruitment 

on a ‘regular’ basis or by 

recruitment on contract 

basis, as the case may be. 

The contract employees will 

get emoluments as given in 

Annexure to second 

schedule and will be 

governed by service 

conditions as specified 

therein. 

 

ii) 20% by limited direct 

recruitment from amongst 

the ‘regular’ Class-IV 

officials possessing a   

Bachelor's degree or its 

equivalent from a 

recognized university 

through competitive 

examination to be conducted 

by H.P. Vidhan Sabha, 

having five years regular 

service or regular service 

combined with continuous 

service rendered on daily 

wage or on contract basis 

failing which by direct 

recruitment on regular basis  

or by recruitment on contract 

(a)Essential  Qualification(s):- 

(i) Bachelor's Degree or its equivalent 

from a recognized University.  

ii) Should possess a minimum speed 

of 30 words per minute in English 

Typewriting or 25 words per minute 

in Hindi Type-writing on Computer. 

Provided that visually impaired 

persons recruited under 1% quota 

shall  be imparted necessary basic 

training including computer training 

by the Department concerned through 

Composite Regional Centre (CRC), 

Sundernagar instead of passing 

typing test. They shall have to 

complete the above training during 

which three chances will be afforded. 

If the incumbents fail to qualify the 

same his/her service shall be 

terminated.  

Provided further that physically 

handicapped persons who are 

otherwise qualified to hold the 

clerical post are certified as being 

unable to type by the Medical Board, 

such persons may be exempted from 

passing the typing test. The term, 

physically handicapped persons does 

not cover those who are visually 

(1) 20% by limited direct recruitment from amongst the 

'regular' Class-IV officials possessing a Bachelor's 

Degree or its equivalent qualification from a 

recognized University through competitive 

examination to be conducted by the  H.P. Vidhan 

Sabha Secretariat, having five years regular service OR 

regular combined with continuous service rendered on 

adhoc/daily wage/contract basis. The eligible Class-IV 

officials will also qualify the typing test with the 

minimum speed of 30 words per minute in English 

typewriting OR 25 words per minute in Hindi 

typewriting to be conducted by the  H.P. Vidhan Sabha 

Secretariat.  

(2) 10% by promotion from amongst the Class-IV  

officials  who have passed 10+2  examination or its 

equivalent from a recognized Board of School 

Education/University with five years regular service or 

regular combined with continuous adhoc service 

rendered, if any, in the grade: 

Provided that if a Class-IV official is otherwise eligible 

to be promoted to the post of Clerk under 10% 

promotion  quota with the qualification 10+2 or its 

equivalent, duly recognized, then he/she shall have to 

acquire the  qualification of a Bachelor's Degree or its 

equivalent qualification  from a recognized University 

within five years of his/her promotion as Clerk failing 

which he/she shall not be eligible for further promotion 

to the post of Senior Assistant etc: 

Provided further that the above proviso shall not render 



basis, as the case may be. 

The contract employees will 

get emoluments as given in 

Annexure B Second 

Schedule  and will be 

governed by service 

conditions as specified 

therein. 

 

iii)10% by promotion failing 

which by direct recruitment 

on a regular basis or by 

recruitment on contract 

basis, as the case may be. 

The contract employees will 

get emoluments as given 

Annexure-B  Second 

Schedule and will be 

governed by service 

conditions as specified 

therein.  

 

handicapped or who are hearing 

handicapped but cover only those 

whose physical disability/ deformity 

permanently prevents them from 

typing. The above criteria for grant of 

exemption from passing the typing 

test shall also be applicable to the 

Skill Test Norms on Computers. 

However, the incumbents already in 

the service shall be afforded 

sufficient number of chances to 

complete the aforesaid training.   

(iii)  Should have the knowledge  of 

"Word Processing" in Computer as 

prescribed by the Recruiting 

Authority. 

(b)Desirable Qualification(s) 

Knowledge of customs, manners and 

dialects of Himachal Pradesh and 

suitability for appointment in the 

peculiar conditions prevailing in the 

State.  

 

such Class-IV officials having qualification of Matric 

or its equivalent, duly recognized, ineligible for 

promotion to the post of Clerk against 10% quota, who 

were in the cadre of Class-IV after attaining the age of 

50 years:  

Provided further that all the Class-IV officials so 

promoted as Clerks will qualify the typing test with a 

minimum speed of 30 words per minute in English 

typewriting or 25 words per minute in Hindi 

typewriting within the probation period which will be 

conducted by the H.P. Vidhan Sabha Secretariat  and 

the incumbents will get three chances during the 

probation period.  If the candidate fails to qualify the 

typing test within the prescribed period, their probation  

period will be extended. During this period the 

incumbents will get one more chance. If  the candidate 

still fails to qualify the typing test in the extended 

period, he/she will be reverted from Clerk to Class-IV 

posts. 

For the purpose of promotion a combined seniority list 

of eligible                         Class-IV officials on the 

basis of their length of service in the respective grade 

without disturbing their cadre wise inter-se-seniority 

shall be prepared. 

 

 

 

 

 




